


MESSAGE FROM  
FRANÇOIS POIRIER
At TC Energy, we know what we do – and just as importantly – how we do 
it, matters. Our daily decisions and activities impact the Company and the 
communities we serve. That’s why we must ensure our actions are aligned 
with our values. It is important that stakeholders, rightsholders and the 
public are confident they can count on us to act with integrity no matter 
the circumstances.

Our corporate values – safety, innovation, responsibility, collaboration 
and integrity – form the foundation of how we do business. Our Code of 
Business Ethics (COBE) helps us put those values into practice by clarifying 
what honest and ethical conduct look like in action.

Every member of the TC Energy team is expected to read, understand 
and comply with the principles and requirements set out in COBE and 



OUR EXPECTATIONS AND  YOUR RESPONSIBILITIES The Code of Business Ethis 0(COBE) Policy reinforces TC Energy Corporation’ 0(the Company’ 0or TC Energy’ ) requirements and 





OUR VALUES
Safety
We believe zero is real. All injuries and occupational illnesses are 
preventable. Our Personnel are expected to speak up about unsafe 
conditions and behaviours, take action to address concerns or stop 
unsafe work, and look out for each other 24/7.

Innovation
We do things differently – we turn challenge into opportunity and ideas 



LIVING OUR  
VALUES 

	

 

	
 









ZERO IS REAL 
Protecting health, safety and the environment
Our commitment to safety isn’t just a mantra – it’s how we work 24/7, 
365 days of the year across our entire organization. What started as a 





ALCOHOL AND DRUG USE AND 
BEING FIT FOR WORK 
We do not compromise our ability to do our jobs or the safety of others 
through the use of intoxicants, including alcohol, drugs or medications, 
whether they are legal or not.

Given the nature of TC Energy’s business, it is essential that all Personnel 
be fit to perform their jobs. The use of alcohol or drugs can impair your 
judgment and productivity and can lead to serious accidents and health 
and safety concerns – not only for yourself, but also for your coworkers 
and the public.

཮�Alcohol and  
Drug Policy

TC Energy takes a zero-tolerance approach toward the use of 
alcohol, drugs and intoxication while working. You must always be 
fit for work while engaged in any TC Energy business. Inability to 
do so will result in serious consequences including being removed 
from our site(s) and subject to appropriate corrective action, up 
to and including termination of employment or cont7und i.9 (.)]TJ
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HUMAN RIGHTS
Consistent with Our Commitment Statement, TC Energy does not tolerate 
human rights abuses. In our business activities, including engaging with 
Indigenous groups and stakeholders across Canada, the United States 
and Mexico, we are committed to respecting human rights. We will not 
be complicit with, nor engage in, any business activity that supports or 









What is a conflict of interest?











Accepting gifts, invitations and  
entertainment from suppliers 







Even if TC Energy does not have ownership of a product we 
have purchased when it crosses a border (e.g., because we 
take ownership, or title, on delivery), we may nevertheless 



Insider trading is a serious offence and can have significant 
reputational and legal impacts. For Securities and Insider 
trading inquiries contact Corporate Secretarial Filing Desk.





INTER-AFFILIATE INTERACTIONS 
As a transmission provider, TC Energy is subject to the Canadian Gas 



COMPETING FAIRLY A competitive marketplace in the energy and transmission services that 



TC Energy’s Business Expense Policy
The Business Expense Policy outlines proper management of low 



Examples of suspicious payments or transactions include:
•	



COMMUNICATION
	+ Being socially responsible 

	+ Being a good ambassador of TC Energy

	+ Social media and communication with the public 

	+ Public disclosure of information

	+ Dealing fairly with customers, Contractors  
and other stakeholders 

	+ Dealing fairly with competitors







SO CIAL MEDIA AND 







DEALING FAIRLY 













USE AND PROTECTION OF  
TC ENERGY’S ASSETS
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