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€ February 2008. The potential anchor LNG supplier for the Cacouna LNG pr@ecb(ind) terminal in Québec
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GENERAL

Employees
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Environmental Protection
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of all future expenditures related to environmental matters due to:

€
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Except as provided by th@anada Business Corporations Awmtas referred to below, the tels of the first preferred shares
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DBRS Limited (DBRS)

DBRS has different rating scales for short and long-term delprafetred shares. "High" or "low" grades are used to indicate
the relative standing within a rating category. The absence of e
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MARKET FOR SECURITIES






TRANSCANADA PIPELINES LIMITED






TRANSCANADA PIPELINES LIMITED 24

Corporate Officers
Principal Occupation During
Name Present Position Held the Five Preceding Years

Ronald L. Cook Vice-President, Taxation Vice-President, Taxation
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External Auditor Service Fees

The following table provides information about the fees paid by the Company to KPMG LLP, the external auditor of the
TransCanada group of companies, for professi4dompanrofese97 TD20.8024 Tw [(2 Tw [(TTrans5)4.1(ar)4.4(n)cdit)4.4(renderedi)/
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@ The value of a deferred share unit is tied to the valueasfsGanada’s common shares. A deferred share unit is a bookkeetoingquivalent to the value
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Share Unit Plan for Non-Employee Directors

The Share Unit Plan for NdBmployee Directors (theDSU PlarY) was established in 1998. Pursuant to the DSU Plan, Board
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TRANSFER AGENT AND REGISTRAR

TCPL's transfer agent and registrar is Computershare Trust Cowip@apada with transfer facilities in the Canadian cities of
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GLOSSARY
AcSB Accounting Standards Board Iroquois System A natural gas pipeline system in New York and Connecticut
AGIA Alaska Gasline Inducement Act ISO International Organization of Standardization

AlF Annual Information Form of TransCanada PipeLines Limited dated
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Senior management as well as external experts make prementatthe Board and to its committees periodically on various
business-related topics and on changes in legal, regulatmyindustry requirements. Directors tour certain of TCPL
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Majority Voting for Directors

TCPL has adopted a policy whereby, at any meeting where thieanof nominees for electiontise same as the number of
director positions on the Board, if proxy votes withheld for the
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SCHEDULE "C"
CHARTER OF THE AUDIT COMMITTEE
1. Purpose

The Audit Committee shall assist the Board of Directors (the "Board") in overseeing and monitoring, among other things,
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(d) review the adequacy of the resour
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HEALTH, SAFETY AND ENVIRONMENT COMMITTEE
Chair: E.L. Draper
Members: P. Gauthier, K.L. Hawkins, W.T. Stephens, D.M.G. Stewart

This committee is comprised of five independent directord is mandated to monitor the health, safety, security and
environmental practices and procedures of TCPL and its sulssdiaricompliance with applicablegislation, conformity with

industry standards and prevention or mitigation of lossescdimenittee also considers whether the implementation of TCPL's
policies related to health, safety, security and environmental matters are effective, including policies and practicesldspreve
or injury to TCPL's employees and its assets, networksf@siructure from malicious acts, natural disasters or other crisis
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SCHEDULE "E"
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Performance Assessment
For Executive Officers, the HR Committee intentionally uses a compensation program premised on the sound judgment and
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ELEMENTS OF COMPENSATION

Total Direct Compensation represents the combined value of






TRANSCANADA PIPELINES LIMITED F-8



TRANSCANADA PIPELINES LIMITED F-9

approximately eight per cent on a per share basis compa2807oTotal funds generated from om@ns were $3.0 billion in
2008 or $5.30 per share which was an increase of approximately seven per cent on a per share basis compared to 2007.

Other notable accomplishments revaelhby the HR Committee included:

€ Pipeline development achievements including significadzancement on the engineering, procurement and
construction activities for the initial phase of the Kepst Oil Pipeline as well as the granting by the Alaska
Commissioner of Revenue and Natural Resources of eséic® TransCanada under the Alaska Gasline Inducement
Act to advance the Alaska Pipeline project throughopen season and subsequEatleral Energy Regulatory
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(1) The year when compensation is awarded as a result ofrparfoe assessed from the prior year (e.g., 2009 Total Direct
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€  The value of perquisites providéo Mr. Lohnes in 2007 was $47,891iathexceeded 10% of his total salary for that year asdiexefore been
included in this column. Aside from théxception, the perquisites values for e&slecutive Officer for all other financiaglears is less than
$50,000 and 10% of total salary and, ashs@are not included in this column. For
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Supplemental Table — Value of Outstanding Options Calculated at Vesting
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6) F-20
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TYPE OF
COMPENSATION SEPARATION EVENT
TERMINATION TERMINATION
RESIGNATION® WITHOUT CAUSE® WITH CAUSE RETIREMENT DEATH

Other
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