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DEVELOPMENTS IN THE NATURAL GAS PIPELINES BUSINESS 
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Date Description of development
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Date
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Date
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Date Description of development

Ironwood

February 2016 We acquired the 778 MW Ironwood natural gas fired, combined cycle power plant located 

located 2016the power 

plant 
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Business of TCPL

We are a leading North American energy infrastructure company focused on Natural Gas Pipelines, Liquids Pipelines and 
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  Length Description
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  Length Description
Effective

ownershir i p (ownershir h9.00 Td1
189.50 700 Tf ET
q 0 0 0 rg BT 262.00 711.00 Td (Descriptt
0 rg Length) Tj 
.50 727.50 4.6gs
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0 i6.00 Td9. 706711.00 Td (Descriptt
0 rg Length) Tj 
.50 727.50 j
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259.5 706.5 m
490.5 10.70 Td ( ) Tj ET Q
BT /F2 8.00 Tf ET
q 0 0 0 rg BT 6547058823529 654705ngth) Tj ET Q
BT /F2 8.00 Tf ET
q 0 0 0 rg BT 262.00 711.06547058823929 654705ngthDescript612.00ngth

DeTf ET
61Td (Descript612.00ngth) Tj ET Q
BT /F2 8.00 Tf ET
q 0 0 .g2.000 0pt612.00n ET23tb9
BT /F2 8.0.00ngth

Tuxpan-Tula Pipeline250 km*

(0 4 miles)

The pipeline will originate in Tuxpan in the state of Veracruz and

extend through the states of Puebla and Hidalgo, supplying

natural gas to CFE combined-cycle power generating facilities in

each of those jurisdictions as well as to the central and western

regions of Mexico.

100%
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LIQUIDS PIPELINES BUSINESS
Our existing liquids pipeline infrastructure connects and U.S. crude oil supplies to U.S. refining markets in Illinois, Oklahoma 

and Texas, and Texas, 
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Assets currently operating under long-term contracts are as follows:

  Type of contract With Expires

Bécancour1,2
20-year PPA and tolling agreement
Steam sold to an industrial customer

Hydro-Québec 2036

Cartier Wind 20-year PPA Hydro-Québec 2026-2032

Grandview
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2015
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Environmental policies
TCPL’s facilities 
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OFFICERS
All of the executive officers and corporate officers of TCPL reside in Calgary, Alberta, Canada. Unless otherwise indicated, references 

to positions and offices held with TCPL are also held by such person at TransCanada. A (offices ) Tj ET Q
q 0 0 644e.1 695.40 Td (o (offices ) Tj ET Q
q 0 0 189350 695.40 Td (the ) Tj ET Q
q 0 0 0 rg BT4049.02 695.40 Td drate ) Tj ET Q
q 0 0 0 rg BT4203.18 695.40 Td theeofd, 

thn 

Name Present position held  Principal occupation during00Td (Pr) Tj ET Qsqq 0 03 Ms 153.044ctheduring00Td (Pr) Tj ET Qsq4183.7 Ms 153.044cfiveduring00Td (Pr) Tj ET Qsq44830 327.2306459.p0Td (Pr) Tj ET Qsqq 0 0 0436.8 218.9806459.ecedd (during00Td (Pr) Tj ET Qsq468.44218.9806459.years(held ) Tj ET Q1BT /F2 89.00Tf ETsqq 0 0 0rg BT 4329806459.Russelincipal ) Tj ET Qsqq 0 0 071 03 M329806459.K.ncipal 
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Mary Pat Salomone
Ms. Salomone has a Bachelor of Engineering in Civil Engineering from Youngstown State 

a 
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Independence  
An independent board is a fundamental principle of governance. We believea.0 Td ( ) Tj ’ inajorityernaour directorsT Q
BT /F1 9.00 Tf ET
0 Tr
/G rg BT 63.00 709.35 697.2

 o iererfereiwith  ’ iexerciseerna ’ irT Q
BT /F1 9.00 Tf ET
0 Tr
/G rg BT 63.00 709.35 589.2
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GOVERNANCE PHILOSOPHY 
We believe that effective corporate governance improves corporate performance and benefits all shareholders 

and that honesty and integrity are vital to ensuring good corporate governance. 

The Board has formally adopted the Corporate governance guidelines recommended by the Governance 
committee. These guidelines address the structure and composition of the Board and its committees, and clarify 

the responsibilities of the Board and management. 

Ethical business conduct  
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Conflicts of inter est 
The Code covers potential conflicts of interest. 

Serving on other boards  
The Board considers whether directors serving on the boards of other entities including public and private 
companies, Crown corporations and other state-owned entities, and non-profit organizations pose any potential 
conflict. The Board reviews these relationships annually to determine that they do not interfere with any of our 







 
TCPL Annual information form  2015 48     

Risk oversight  

Process 
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Board matrix  
The matrix below shows the likely retirement year of the current non-executive directors based on current age, 

and the skills, committees, education and expertise of all our nominated directors. The Governance committee 

considers these factors and others when discussing Board renewal.

Matrix of expected retirement year, education, committees (Audit, Governance, Human Res.5aHnSealth Safetyors aEnvironirem)ors akeyand expertiareateesaccountuss/fivernancd rrgy/xecliti5aHee 
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SHAREHOLDER PROPOSALS 
According to Canadian law, shareholder proposals can only be considered for the annual meeting of common 

shareholders if they are submitted by a specific date. We received one proposal for the 2016 annual and 

special meeting, which was withdrawn. 

Our Corporate Secretary must receive any shareholder proposals befor 0 0 rg Bt316.850 rg BT 294.e 5:00 p.m. MDTe.  Novemb an25,lder proposals 

    

befor Tz 0 TL 
q 0 6 037.6 0 3BT 434.NCE NOTICE BYLAWLDER PROPOSALS
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Health, Safety and Envir onment committee
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Human Resour ces committee  
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Schedule C
CHARTER OF THE AUDIT COMMITTEE 

1.  PURPOSE 
The Audit Committee shall assist the Board of Directors (the Board) in overseeing and monitoring, among other things, the: 
• Company’s financial accounting and reporting process;  
• integrity of the financial statements;  
• Company’s internal control over financial reporting;  
• external financial audit process; 
• Compane and an 

• and of Company’s Comittehe the Comittehe 6.002q 03 ET rg Brg BT 09.6705793205 Td ha’s 
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11.  NOTICE OF MEETINGS
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Schedule D
Compensation





 
TCPL 



 
TCPL Annual information form  2015 75     

Executive compensation structur ed to manage risk  
The Human Resources committee and the Board have structured the executive compensation program to ensure 

that executives are compensated fairly and in a way that does not present undue risk to TransCanada or 

encourage executives to take inappropriate risks. 

• Structured process:  The committee has implemented a formal decision-making process that involves 

 The committeeusves  multi-step reviewg process fo alls 

• enhmaraking to ensure faincess:

Both directfo  and executive enhmarated gainst sizee appropriatepeer groupes toasscess comptiutivncess and fainces,e  
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INDEPENDENT CONSULTANT 
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Benchmarking  
Director compensation is benchmarked against two peer groups. The companies in the custom peer group are 

relatively consistent with the group of Canadian publicly-traded companies included in the executive 

compensation peer group and this group provides an industry specific markea8fer bee point. Sibee d(Directsve ) Tj ET Q
BT /F1 9.00 Tf ET
q 0 0 0 rg BT 63.0069.3.40 Tdistandois ea8cruitudefrstoa varietyup on indusani,th theenernual industrn peer group provides aaddisatinuac markee 

fer bee pointup on publicly-tradef Canadiad companiethatup arsimilared isizeup anscopendoiTransf Canaps.otnuae 
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Aligning the inter ests of dir ectors and shar eholders  
The Board believes that directors can represent the interests of shareholders more effectively if they have a 

significant investment in TransCanada. Directors must hold at least four times their annual cash plus equity 

retainer in shares or DSUs within five years of joining the Board. 

Directors can meet the requirements by purchasing TransCanada shares, participating in our dividend 

reinvestment plan or by directing all or a portion of their compensation to be paid in DSUs. We recalibrate the 

ownership values if the cash plus equity retainer is increased. 

If their holdings fall below the minimum level because of fluctuations in our share price, we expect directors to 

attain the minimum threshold within a reasonable amount of time set by the Governance committee. 

As President and CEO, Mr. Girling must instead meet our CEO share ownership requirement which is five times 

his base salary. Mr. Girling meets these ownership requirements (see page 83 for details).  

As of February 23, 2016, all but one of our directors meet the share ownership requirements.  Ms. Salomone 

does not meet the requirements, but has five years from the date she was appointed to meet the directorocs1o 74o56.ane74.80 Td (hismeedescribequentsalar38.nership values if the cash plus equity reta36 for ectorocs1o Tj ET Q
BT /F1 9.00 Tf ET
q 0 0 0 rg BT 574.50 35.00 Td (    ) Tj ET Q
BT /F2 10.00 Tf ET500 .80 Td Deferr) Tj ET Q
q 0 0.2 0.6 rg BT deta3T500 .80 Td eof dir
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2015 compensation

Retainers
paid quar00 634.00 Td (2015 compensation) Tj ET Q BT /F2 8.00 Tf ET
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q9101010rg BT 66.00 617.00 T583Retainer0700 Tj
3 M .00 Tf  aa7E.28.0c0 Tj
3 M .00.w ETitrg BTChair ofrg B T3 ET
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3 M .00 Tf  aa7E.28.0c0 Tj
3 M 49etainer0CTitrg BTCha rg BTChair ofrg B T3 ET
q9101010rg BT 66.00 617.00 T5840qRet  aareceives66 higher r17.00 T becauseg BTh Tdleveld 0Retainerappointed to the Board and 
q9mittee Q5Td Ret  aaof responsibilityg B T3 ET
q9101010rg BT 66.00 617.00 T583Retainer0 5 aareceives66 higher r17.00 T becauseg BTh Tdle610101rg BT 66.0583for0($70,0r03Retai29r0($70,0Retcash + $110,0Retin DSUs)g B T3 ET
q9101010rg BT 66.00 617.00 T583R5 Einer06,nert  aar0,0for U.S. 28.0c0 Ts6in 634.83Retainer0700 Tj
3 M .00 T1 617.00 TCT
q91010 becauseg BTh Tdleveld 0Retainerappointed to the 0g BT 66.00 617.00 T583ET
q91010 member07lqRet  aa7E.28.0c0  becauseg BTh Tdleveld 0Retainerappointed to the496 BT 66.0Tj
3cT
q91010 becauseg BTh Tdleveld 0Retainerappointed le6101011 617.00 T$5,5ainer0 5 aareceives66 highin 634.83Retainer0700 Tj
3 M .00 479617.00 TCT
q910107E.28.10rg BT 66.00 617.00 Td (Retainers) Tj ET Q BT /h862 BT 66.00 617.0 T5840qRetET
q91010   aarecei583Raddid qua T becauseg BTh Tdleveld 0Retainerappointed to the46oard and dutieiner09mittee Q5Td Ri010rg BT 66.00 61dleveld 0Retainerappointed le61010479617.00 T3foetainer0 5 aareceives66 higher r17.00 T becauseg BTh Td3351010479617.00 TAudid0rg BT 66.00 61dleveld 0Retainerappointed le6101044 617.00 T$15etainer0 5 aareceives66 higher r17.00 T becauseg BTh Td335101044 617.00 THumEinmitourc010rg BT 66.00 61dleveld 0Retainerappointed le61010411617.00 T$12eives66 higher r17.00 T becauseg BTh Td335101044 617.00 THumEin.355
1 l
j sernanceiner0health, T becauseg BTh Tdleveld 0Retainerappointed0 THumEi01 617.00 safety ner0environm Eiuar00 634.00 Td (2015 compensation) Tj ET Q BT /37 8.00 Tf Meeting f01010rg BT 66.00 6Tdleveld 0Retainerappointed to th36om the daF2 8.00 T83ET
q91010 meting010rg BT 66.00 61dleveld 0Retainerappointed le610137 8.00 Tf $15,5ainer0 metinguar00 634.00 Td (2015 compensation) Tj ET Q BT /341 617.00 Tuar00 634.sation

2015 compensation
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Director compensation – 2015 details

The table below shows total director compensation awarded, credited or paid in 2015. 

DIRECTOR COMPENSATION TABLE  

N a m e

F e e s

e a r n e d

( $ )

S h a r e -

b a s e da w a r d s

( $ )

O p t i o n -

b a s e d
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The table below is a breakdown of director compensation by component. It includes the total fees paid in cash 

and the DSUs credited as at the grant date, unless stated otherwise. DSUs credited includes the minimum 

portion of the Board retainer paid in DSUs and the retainers, meeting and travel fees that directors chose to 

receive as DSUs in 2015.  
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INCENTIVE PLAN AWARDS 

Outstanding option-based and shar e-based awar ds 
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As an example, in 2015, approximately 66 per cent of our CEO’s awarded compensation was linked to total 
shareholder return. In addition, senior leaders are required to hold significant equity interests in TransCanada. 
In 2015, the Board modified the share ownership requirements, increasing the minimum threshold for the CEO 
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Program changes  
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PPROACH 
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Compensation analysis  

Assessing the market  
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Benchmarking  
We benchmark our executive compensation against a peer group of companies to stay competitive Hh the ( ) Tj ET Q
BT /F1 9.00 Tf E 
q 0 0 0 rg BT 63.0695.4.50 Tdchmaet. Each year, the y cmittee reviews the y companiee Hh itsal deompdent y nsultant, maknieadjustments ( ) Tj ET Q
BT /F1 9.00 Tf E 
q 0 0 0 rg BT 63.0682.3.45 Tdasalt deemieappropriate, andeapproves the a peer gro.( ) Tj ET Q
BT /F1 9.00 Tf E 
q 0 0 0 rg B27258.0682.3.45 Td ( ) Tj ET Q
BT /F1 9.00 Tf E 
q 0 0 0 rg BT 63.06T 69.50 TdFor ( 20, the y cmittee adoptedea new a peer groun f the nameder executiies tbetter reflect:( ) Tj ET Q
BT /F1 9.00 Tf E 
q 0 0 0 rg B42558406T 69.50 Td ( ) Tj ET Q
BT /F1 9.00 Tf E 
q 0 0 0 rg BT 63.06T 58.45 Td• ( ) Tj ET  
q 0 0 0 rg B 573.06T 58.45 Tdthe sizeup oTransCanada relatitivs tthe a peey compani( ) Tj ET Q
BT /F1 9.00 Tf E 
q 0 0 0 rg B28574206T 58.45 Td ( ) Tj ET Q
BT /F1 9.00 Tf E 
q 0 0 0 rg BT 63.0637.8045 Td• ( ) Tj ET  
q 0 0 0 rg B 573.0637.8045 Tda broadpeesample sizeuwhich reduciiepotentinuavolatilityal tthe data( ) Tj ET Q
BT /F1 9.00 Tf E 
q 0 0 0 rg B3 52010637.8045 Td ( ) Tj ET Q
BT /F1 9.00 Tf E 
q 0 0 0 rg BT 63.062434.45 Td• ( ) Tj ET  
q 0 0 0 rg B 573.062434.45 Tdthe scopeup oTransCanada’s NorHh American businesieactiteties, and( ) Tj ET Q
BT /F1 9.00 Tf E 
q 0 0 0 rg B337214062434.45 Td ( ) Tj ET Q
BT /F1 9.00 Tf E 
q 0 0 0 rg BT 63.061138.70 Td• ( ) Tj ET  
q 0 0 0 rg B 573.061138.70 Tdthe broadpeechmaet fromuwhich TransCanada y compiien f r executivtalent.( ) Tj ET Q
BT /F1 9.00 Tf E 
q 0 0 0 rg B365.51061138.70 Td ( ) Tj ET Q
BT /F1 9.00 Tf E 
q 0 0 0 rg BT 63.0593.2.45 TdOur ( 20 a peer groun f k ounameder executiieis listedebelow.    ) Tj ET Q
BT /F1 9.00 Tf E 
q 0 0 0 rg B3 70550593.2.45 Td   ) Tj ET  58156862745098039  58156862745098039  5807843137254902 0 Tr
/GS0 gT 61.5582.4.4151 9.0-1573.0re fTr
/GS0 gs58156862745098039  58156862745098039  5807843137254902 0 Tr
/GS0 g21461.5582.4.4173 9.0-1573.0re fTr
/GS0 gs 0 0.2 0.RGTr
/GS0 gs52.4wgs i 
[] 0 dgs Jgs j
3 MgT 615582.4.4mg214615582.4.4l
 gs 0 0.2 0.RGTr
/GS0 gs52.4wgs i 
[] 0 dgs Jgs j
3 MgT 615568.4.4mg214615568.4.4l
 gs 0 0.2 0.RGTr
/GS0 gs52.4wgs i 
[] 0 dgs Jgs j
3 Mg214615582.4.4m
387615582.4.4l
 gs 0 0.2 0.RGTr
/GS0 gs52.4wgs i 
[] 0 dgs Jgs j
3 Mg214615568.4.4m
387615568.4.4l
 gs 0 0.2 0.RGTr
/GS0 gs52.4wgs i 
[] 0 dgs Jgs j
3 MgT 615443.4.4mg214615443.4.4l
 gs 0 0.2 0.RGTr
/GS0 gs52.4wgs i 
[] 0 dgs Jgs j
3 Mg214615443.4.4mg387615443.4.4l
 gQ
BT /F2 8.00 Tf ET
q 0 0 0 rg B6663.0573.2.45 TdNameder executi a peer gro15
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Long-term incentive  
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2013 Executive share unit award  

For the 2013 ESU grant, the performance multiplier was determined based on the guidelines in the table below. 

Relative TSR is calculated using the twenty-day volume weighted average share price at the end of the three-

year performance period. 

If TransCanada’afRelative T ( L ) Tj ET Q
BT /F2 8.00 Tf ET
q 0 0 0 rg B1T 96.00 657.70 TdThent, the performance multiplie( L ) Tj ET Q
BT /F1 8.00 Tf ET
q 0 0 0 rg BT 48.004438.70 Td t (Foe belor the5th e pctweiabld of tL ) Tj ET Q
BT /F1 8.00 Tf ET
q 0 0 0 rg BT 48.000 33.10 Td3 ESpeliegroup (e thshold)L 

eargea)L Foabovat, th75th e pctweiabld of tL maximuo)L Fomo0 rs dailsed on th3 ESpayouantseew.  sueowas increasaenbyv10,000,000.ie-BT 4one-year0 Tfiod,0 0 0 (BT 4ofrectwe00 rity bf ET
BT /ens rg B3ar2 8ge99n 0 /F1def Tfdnerf 45.052138.70 482.5s g 48.058933.10 Td3 ESpeliegr69 /F1 8.0sar2 8ge99n 0 /F1def Tfdnerf 45.052138.70 482.5s gX C.05 8geManual),138.li rg 48.0510roup .70 T82.lesse99n 0 /5s g 48ofre566stofr419.muoyT . Non-d opera 95liegr69 /F1 8.0sar2 8ge99n 0 /F1def Tfdnerf 45.0556.45ofinsi 201j ET  enTnot eligibl 45.0particip Tddinbyve shahyv, thHuorm Resdurcaa’committeeadminisdetaen2313820556.45ofins share unit award) Tj ET Q
BT /F1 9.00 Tf Ef 45.0530 Tf EinsVshare unit /F1 9.00 Tf E500 70530 Tf Einsest419share unit award





 
TCPL Annual information form  2015 106     

Retirement benefits  

Defined benefit plan  
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Supplemental pension plan  

The DB pension plan uses a hold harmless approach, where the maximum amount allowed under the Income 

Tax Act

Canaj ET Q
BT /F3 9.00 Tf ET
q 0 0 0 rg BT 454.10 78.20 67.00(Cana
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CORPORATE PERFORMANCE 
The following summarizes our corporate performance against annual objectives. 

You can find definitions of these terms and more information about our financial and business performance in 

our 2015 MD&A on our website (www.transcanada.com) and on SEDAR (www.sedar.com). 

2015
target

2015
result
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The Board approved a Corporate factor of 1.2, which is
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The following provides context for the performance ratings in the table above:  

Key performance areas
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PAYOUT OF 2013 EXECUTIVE SHARE UNIT AWARD 

Performance multiplier  
The ESU award granted in 2013 vested on December 31, 2015, and will be paid in March 2016. This award 
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Awar ds to named executives  
The table below is a summary of the details of the original 2013 ESU award and the amount paid to each 

named executive when the award vested at the end of q 0 the end oflBT .551 9.00 Tf ETward and th0.8156862745098039 0.8156862745098039 0.807843137254902end

 th3 ESU award th3 ESU payoutNumberof ESUsgrantedValueof ESUaward($)

Number of ESUs 

vesting         (includes dividend equivalents to December 31,  th5)PerformancemultiplierValueof ESUpayout($)% oforiginalawardRussell K. Girling
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TCPL TCPL 
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INCENTIVE PLAN AWARDS 

Outstanding option-based and shar e-based awar ds 
The table below shows all outstanding option-based and share-based awards previously granted to the named 

 201. Year-eandvaluesohar -basedion$45.19,  theclosding TgrasCanadad sharsdion theTSXgat December 31,  201. 
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RETIREMENT BENEFITS 
All of the named executives particizsal  our DB plan. T table below showsl ofir benefits underl of DB B pla(125) Tj ET Q
BT /F1 9.00 Tf ET
q 0 0 0 rg490 168.00 708.45 (    ) Tj ET Q
BT /F2 10.00 Tf ET
0 Tr
/GS0 gs
0 Tw 0 Tc 100 Tz 0 TL 
q 0 0.2 0.6 rg BT 63685.908.45 Defin nabenefit pensrmatB plFITS
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Apjgices  

Apjgix A  Apjgix A  
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vii) approving certain matters relating to all employees, 
including: 

a) the a.00 Tfalary policy/pprgramn fol employee; 
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iii) take all reasonable steps to ensure that the financial 
8vlsnce ofthat Company is adequately alportedtepsial 

iii) 

take all reasonable steps to ensure tthe financresultssial 




