


Forward-looking information

This document contains certain information that is forward-looking and is subject to important risks and uncertainties (such statements are usually 
accompanied by words such as “anticipate”, “expect”, “believe”, “may”, “will”, “should”, “estimate”, “intend” or other similar words). Forward-
looking statements do not guarantee future performance. Actual events and results could be signi�cantly di�erent because of assumptions, risks 
or uncertainties related to our business or events that happen after the date of this report. Our forward-looking information in this document 
includes, but is not limited to, our anticipated capital program, the installation, adoption and integration of new technologies into our business, 
including hydrogen hubs, vapour combustors and hybrid gas and electric compressor units, future-orientated �nancial information or �nancial 
outlook, statements regarding our future plans and prospects overall, including those relating to energy transition and expected project and program 
implementation timelines, and TC Energy’s 10 sustainability commitments, more speci�cally targets related to GHG emissions intensity reduction, 
biodiversity and land capability, safety, further integration of sustainability into strategy, decision-making, performance-tracking and assessment, 
R&D and innovation investments to enhance energy sector sustainability, strengthening community resilience, fostering relationships with Indigenous 
groups, maintaining mutually bene�cial partnerships with our landowners, fostering inclusion and diversity, and demonstrating the importance of 
mental health and psychological well-being, among other things. 

Our forward-looking information is based on certain key assumptions and is subject to risks and uncertainties, including but not limited to: our ability 



Sustainability reporting 

TC Energy produces a variety of publications to disclose the 
sustainability and environmental, social and governance (ESG) 
factors relevant to our business, rightsholders and stakeholders. 









to listening, learning and collaborating, we have achieved two 
historic milestones for our company. We were pleased to sign 
option agreements to sell a 10 per cent equity interest in our 
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https://www.tcenergy.com/announcements/2021/2021-11-10--mecl37g1osory--hyzon-motors-and-tc-cenerg-/announc-hydrogen-modular-production-hub-developemen-agrecemen/
https://www.tcenergy.com/announcements/2021/2021-11-10--mecl37g1osory--hyzon-motors-and-tc-cenerg-/announc-hydrogen-modular-production-hub-developemen-agrecemen/
https://www.tcenergy.com/bout/explore-cenerg/creating-our-cenerg-future/our-growing-rcenwable-natural-gas-footprien/
https://www.tcenergy.comsiteassentspdfsm/bout/people/tc-id_infographic.pdf








https://www.unglobalcompact.org/
https://www.un.org/sustainabledevelopment/










Leaving the environment as we found it





https://www.tcenergy.com/sustainability/safety/employee-and-contractor/
https://www.tcenergy.com/siteassets/pdfs/sustainability/sustainability-repo6- siteassets/pdfs/sustainability/sustesity/sustesity/sustesity/sustesity/sustes.4tesi4tes.4te5sSsheet.y/sstainability/sustainability-repo6- siteassets/pdfs/sustainability/sustesity/sustesity/sustesity/sustesity/sustes.4tesi4tes.4te5sSsheet.y/s#page=32stainability/sustainability-repo6- ssdgs.un.org/gosus/gosu3stainability/sustainability-repo6- ssdgs.un.org/gosus/gosu8stainability/sustainability-repo6- ssdgs.un.org/gosus/gosu13sta


In early 2022, we sought additional support and independent 
expertise to conduct a candid company-wide assessment 
to understand our current state with respect to safety. This 
assessment included interviews with senior leaders and focus 
group sessions, as well as a broad systems review. Once 
complete, the �ndings and recommendations will be shared 
broadly with our workforce and externally with peer companies 
and industries.

We’re committed to learning and growing as an organization as 
we enhance our safety culture across occupational, process and 
psychological safety. In order for us to create better systems, 
processes and environments, it is critical that we learn from 
both our successes and our failures. 

Together, we will create better safety solutions 

In 2021, we’ve focused on uniting our safety e�orts across 
the organization. We created an integrated Commitment 
Statement to include our 10 sustainability commitments and 
our expectations on how we conduct business with Indigenous 
groups, landowners and stakeholders. 





https://www.tcenergy.com/community-giving/build-strong/




Building strong, vibrant communities

https://www.tcenergy.com/community-giving
https://www.tcenergy.com/community-giving
https://www.tcenergy.com/stories/2021/2021-08-23wounded-warriors-canada-ride-for-mental-health--over-60-tc-energy-cyclists-joined-the-cause/
https://www.tcenergy.com/stories/2021/2021-08-23wounded-warriors-canada-ride-for-mental-health--over-60-tc-energy-cyclists-joined-the-cause/
https://www.tcenergy.com/siteassets/pdfs/about/governance/tc-supplier-diversity-and-local-participation-policy.pdf


https://www.tcenergy.com/siteassets/pdfs/sustainability/sustainability-report/2022/tce-2022-esg-data-sheet.pdf#page=34
https://www.tcenergy.com/siteassets/pdfs/sustainability/sustainability-report/2022/tce-2022-esg-data-sheet.pdf
https://sdgs.un.org/goals/goal9
https://sdgs.un.org/goals/goal17
https://sdgs.un.org/goals/goal7


One of our most successful recent R&D projects is the 

development of the Decision Optimization Engine (DOE). The 
strategic use of data helps us make sound decisions amid 
complexity and uncertainty. The DOE integrates data analytics, 
engineering principles and computing power, giving us a more 
precise understanding of our asset health in real-time, leading 
to improved safety and e�ciency.







FINDING 
SOLUTIONS THAT

In this section32�	� Commitment : Fostering relationships with  

Indigenous groups35

	� Commitment



https://www.tcenergy.com/stories/2020/2020-04-23harvesting-water-for-raramuri-communities/




https://www.tcenergy.com/announcements/2022-03-09-tc-energy-signs-equity-option-agreements-with-indigenous-communities-across-the-coastal-gaslink-proj rshridor/






Fostering inclusion and diversity

https://www.tcenergy.com/siteassets/pdfs/about/people/tc-id_infographic.pdf
https://www.tcenergy.com/siteassets/pdfs/about/people/tc-id_infographic.pdf
https://www.tcenergy.com/siteassets/pdfs/sustainability/sustainability-report/2022/tce-2022-esg-data-sheet.pdf
https://sdgs.un.org/goals/goal4
https://sdgs.un.org/goals/goal8
https://sdgs.un.org/goals/goal17
https://sdgs.un.org/goals/goal5


In 2021, over 99 per cent of our workforce completed the 
inclusion and unconscious bias awareness training. The remaining 
one per cent were new hires who completed their training 
within 60 days of joining the company, which occurred outside 
of the calendar year. The training covers a wide range of issues, 
including how we identify bias, cultivate connections and choose 



Focus on mental health 



Fostering a culture of psychological safety

As part of our ongoing commitment to support employee 
mental health, we introduced Mental Health and Psychological 
Safety Training in 2022.

Designed to increase awareness of mental health, the 



WE WANT TO HEAR FROM YOU!

Corporate Head O�ce

450 – 1 Street S.W. Calgary, AB
Canada T2P 5H1
1-800-661-3805
Toll-Free (North America)

communications@tcenergy.com

mailto:communications%40tcenergy.com?subject=
http://TCEnergy.com

